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NURSES ORGANIZING 

Dear Editor: As a reader of the Journal, I would like to make a few 
suggestions in response to the many discussions now going on in your paper, 
regarding the proper and improper duties of the private nurse. It does seem 
that before anything definite could be accomplished, or any standard maintained, 
it is expedient that all nurses engaged in private work become organized, appoint- 
ing suitable officers with a constitution, etc. In an organization of this kind 
rules could be evolved in regard to proprieties, with discussions from nurses 
engaged in private work, regarding some particular situation, with an exchange 
of ideas which would be beneficial to all nurses, as the case may be. The hos- 
pital prepares us to fulfil our life's career up to a certain period, but it cannot 
look after us after we leave the hospital. Hospital work is sufficient unto itself, 
and while our Alma Mater feels a certain amount of responsibility during our 
training, yet the support given the nurse after graduation is vague. 

The demands upon the superintendent of a large hospital are of such tre- 
mendous proportions that what little she can give to outside affairs is very 
limited, usually taking the hours she properly owes to herself for rest in this 
way. In order to maintain the dignity of our chosen profession it behooves 
us to unite into an organization, having, therefore, something definite to lean 
upon for support in our work. In an organization of this kind for nurses 
engaged in private work, the benefits derived would be manifold. Of course 
we have our alumnae associations and Associated Alumnae, and while these 
societies are perhaps beneficial in a way, yet they are not of sufficient benefit 
materially to the private nurse. What the private nurse needs to-day is an 
organization run on business principles, one she can appeal to in every way. 
The majority of nurses holding executive positions in hospitals are not qualified 
to render the proper assistance to nurses engaged in private work, never having 
done it; consequently its officers should be composed of private nurses who 
thoroughly understand the needs and demands made upon the private nurse. 
Doctors and hospital superintendents could be obtained to give lectures at 
regular periods, on the newest and latest things pertaining to the hospital and 
medical world as the nurse needs; therefore keeping the nurse alert to the latest 
ideas, and consequently never growing rusty, but remaining ever young in her 
profession. True she can take a post-graduate course, but this would not be 
necessary in an organization of this kind. Considering the large number of 
trained nurses in this country there is no reason why an organization of this 
kind should not be advantageous. An insurance and sick benefit department 
could be established, and in the larger cities branch organizations formed. 

Some of the readers may feel an organization of this kind would be on par 
with labor unions, but we hold aloof from such a monopoly as labor unions; 
to affiliate with such an organization would be inhumane, but necessity demands 
a progressive organization for trained private nurses that will aid them in 
upholding a dignified calling. In unity there is strength, and certainly there 
is no reason why an organization of this kind would not be of inestimable value 
to private nurses. Here is an opportunity for some progressive women to 
benefit their sister nurses. L_ ]j 



